
 
Posting No:  SS22425 - 082   May 16, 2024 

District Behaviour Interventionist  

  Itinerant - Terrace 
 

Coast Mountains School District 82 gives thanks, and acknowledges with respect, that the lands on which we live, 

work, learn and play are the traditional territories of the Gitxsan, Haisla, Nisga’a and Tsimshian Peoples 

 

Closing Date: May 29, 2024 at 4:00 p.m. Hours: 30 hours per week  

Wage: 
$33.70 per hour (interim rate subject to review 

by the Job Evaluation Maintenance Committee) 
Term: Continuing (as per school calendar)  

Allowances: Dirty Money: 1 hour per week if eligible  Start Date: As soon as possible   

 

Summary: 
 

Works collaboratively with classroom teachers and education assistants to implement co-designed plans for 

students with complex and significant behaviours to meet the needs of individualized needs of identified 

students.  
 

Typical Qualifications and Skills: 
 

• Bachelor’s degree in Social Work/Psychology/Behaviour Analysis/Child and Youth Care OR Grade 12 

supplemented by successful completion of a degree with a child and youth care/counselling focus.  

• Training/coursework in proactive behaviour strategies including data collection, self-regulation, mental 

health literacy, trauma informed practice, functional behaviour analysis and social emotional learning 

• Current non-violent crisis intervention training  

• Minimum 2 years of related experience 

• B.C. Class 5 Driver’s Licence 

 

Job Descriptions may be viewed on our website at: cmsd.bc.ca/support-staff-postings/support-staff-job-descriptions 

 
THE BOARD SHALL CONSIDER APPLICANTS IN THE FOLLOWING ORDER: 

1. Internal applicants with CUPE Local 2052 regular seniority 

2. Casual and Temporary Internal applicants with CUPE Local 2052 secondary seniority 

3. Casual Employees without seniority and outside applicants 
 

Applications must be made in writing to: 

Human Resources 

Email: hr@cmsd.bc.ca 

All applicants must comply with the Criminal Records Review Act 

 
 

 

This position is employed on dates that students attend regular classes. Employees who do not meet the required 

qualifications may only hold the position on a temporary basis in accordance with Article 10.03.  

 

Learning Together, Realizing Success for All – Engage, Ignite, Empower 
 

 

 

 

 


